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	Job title:
	Support Group Facilitator (Female) – ‘We Tell You’ Orthodox Jewish Community Development Project

	Grade:
	NJC PTs. 12 – 17 (£22,183- £24,491) p.a. (pro rata)

	Contract end date:
	31st March 2022, subject to funding

	Annual Leave:
	27 days per annum (pro rata) 

	Responsible to:
	Project Manager – OJC Development Project

	Location:
	Community based in locations across Salford with an office base in Manchester.

	Hours of work:
	8 hours per week 

	Job Summary:
	You will be working with and reporting to the project manager from the Orthodox Jewish Community to assist in developing a Young Persons Support Group for young women with additional needs siblings at home. You will need to consider the sensitivities and cultural differences. The support group is being co-created by Young People from the Orthodox Jewish Community, the project manager and 42nd Street.
This role will entail delivery of the support group, development of syllabus and organising the programming for up to 10 female young people from the Orthodox Jewish Community.
The role of delivery will include liaison with the co-creators and 42nd Street to ensure all partners are mindful of the needs and requirements of the young people.

	Date:
	September 2021

	Version:
	Final

	Author:
	Cassie Horwich


Main Responsibilities - Specific to the post holder:

1. Helping to co-design a support group, with a focus on the emotional health and wellbeing of young people. This will be culturally sensitive to the Orthodox Jewish Community. 
2. Promoting and championing the course in different settings throughout the community.
3. Liaising with the co-creators to ensure sensitivity in deliverance.
4. Delivery of the weekly support group to approx. 10 young females. 
5. To ensure that the group and activities for which you are responsible are monitored and evaluated in accordance with 42nd Street requirements.
Shared with all workers:

1. To ensure that the values and principles underlying the organisation's mental health and emotional well-being support with young people are maintained and developed.  These include an active commitment to anti-discriminatory practice and to ensuring that services are accessible to those young people who are often excluded from such services. 
2. To be aware of and ensure compliance with legal requirements and internal policies with particular reference to information governance, data protection, confidentiality, health and safety, and safeguarding children and vulnerable adults.

3. To contribute to the development of 42nd Street through active involvement in team meetings, consultations and other relevant systems and structures.
4. To maintain all relevant information systems including monitoring, recording and personnel systems. 

5. To participate in managerial and external supervision and have an active involvement in professional development opportunities at 42nd Street.
6. To maintain safe systems of work at all times and take care of your own safety, and that of colleagues and others who may be affected by your activities.
7. To undertake any other duties that may be required which are commensurate with your role.
8. To undertake any requests made by the Management Team at 42nd Street that is relevant to this post.
9. To provide some of your work at times other than office hours so that the service is accessible. This means regular evenings until 7pm (up to two per week) and occasional weekends.
The main responsibilities are not an exhaustive list of duties, only a general guide to the post.  In consultation with the post-holder, the duties may change from time to time to reflect the changing needs of the service.
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